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August 2020 District 211 GAD/JB/KAB Administrative Procedures 

 

Exhibit – Title IX Sexual Harassment Glossary of Terms  

Use this exhibit to educate employees and students about Title IX terms, and with the required Title IX 

response and grievance process in Board policy GAD/JB/KAB Title IX Sexual Harassment Grievance 

Policy, implemented by administrative procedure Title IX Sexual Harassment Complaint Grievance 

Process. 

Glossary of Terms 

Actual Knowledge – Notice of sexual harassment or allegations of sexual harassment to any District 

employee or to the District’s Title IX Coordinator. Assumption 
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Education Program or Activity – Includes locations, events, or circumstances in the United States 

over which the District exercised substantial control over both the Respondent and the context in which 

the sexual harassment occurred. 34 C.F.R. §106.44(a).  

Note: Title IX jurisdiction is geographically limited to discrimination against a person in the United 

States. 34 C.F.R. §106.8(d). The District’s Title IX obligations extend to off-campus sexual 

harassment incidents “if the off-
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monitoring of certain areas of the campus, and other similar measures. The District will maintain as 

confidential any supportive measures provided to a Complainant or Respondent, to the extent that 

maintaining such confidentiality would not impair the ability of the District to provide the supportive 

measures. The Title IX Coordinator is responsible for coordinating the effective implementation of 

supportive measures. 34 C.F.R. §106.30. 

Sexual Harassment Governed by Laws Other Than Title IX – The District must also address sexual 

harassment that does not meet the definition of Title IX sexual harassment, including but not limited to 

sexual harassment in violation of the State Officials and Employees Ethics Act (5 ILCS 430/), Illinois 

Human Rights Act (775 ILCS 5/), and Title VII of the Civil Rights Act of 1964 (42 U.S.C. §2000e et 

seq.).  

For each report or complaint received, the Title IX Coordinator will consider whether any of the Board 

policy requires action by the District in addition to or at the exclusion of policy 2:265, Title IX Sexual 

Harassment Grievance Procedure:  

Title IX Sexual Harassment – Conduct on the basis of sex that satisfies one or more of the following 

(34 C.F.R. §106.30):  

¶ A District employee conditions the provision of an aid, benefit, or service on an individual’s 

participation in unwelcome sexual conduct (employee quid pro quo); or 

¶ Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 

objectively offensive that it effectively denies a person equal access to the District’s education 

program or activity (often referred to as a Title IX hostile environment); or  

¶ Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34 

U.S.C. §12291(a)(10), domestic violence as defined in 34 U.S.C. §12291(a)(8), or stalking as 

defined in 34 U.S.C. §12291(a)(30).  

For employee quid pro quo, sexual assault, dating violence, domestic violence, and stalking, it is not 

necessary to allege that conduct was sufficiently “severe” or “pervasive” to be covered under Title IX; 

each of these forms of sexual misconduct will constitute a per se incident of sexual harassment. 

Sexual Assault – means an offense classified as a forcible or nonforcible sex offense under the uniform 

crime reporting system (UCR Program) of the Federal Bureau of Investigation (FBI), and includes rape, 

fondling, incest, and statutory rape. 20 U.S.C. §1092(f)(6)(A)(v); 34 C.F.R. Part 668, Appendix A to 

Subpart D. For more information regarding the FBI UCR Program, see www.fbi.gov/services/cjis/ucr/

se9.

 

http://www.fbi.gov/services/cjis/ucr/




 


