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2021-2022 Tentative Budget: Illinois Municipal Retirement/Social Security and 
Working Cash Funds 

  
  
The Board of Education received information on the Illinois Municipal Retirement/Social 
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use of the bond proceeds and all bond documents.  Adopting, maintaining, and 
complying with bond record-keeping policies will ensure that District 211’s bonds are in 
compliance with federal tax and securities laws. 
  
The Board of Education received a report with a summary demonstrating the District’s 
compliance with all bond covenants and expectations to date. 
  
  
Proposed New Policy and Proposed Policy Revisions 

  
As part of its ongoing Policy Manual review, the Board of Education reviews proposed 
policy revisions, proposed policy deletions, and proposed new policies from the 
Administrative Board Policy Group.  The Group is comprised of Board President Anna 
Klimkowicz, Board Member Mark Cramer, Assistant Superintendent for Curriculum 
and Instruction Joshua Schumacher, Director of Administrative Services Matthew 
Hildebrand, and Assistant Superintendent for Administrative Services-Elect Kurt 
Tenopir. 
  
On August 23, 2019, Illinois Governor J.B. Pritzker signed into law a new version of the 
Student Online Personal Protection Act (SOPPA). This data privacy law regulates 
student data collection and use by schools, the Illinois State Board of Education, and 
educational technology vendors. This new policy was developed with the assistance of 
legal counsel. 
  
After initially reviewing the proposed policy revisions to the Board policy files BD School 
Board Meetings and DJC Bidding Requirements at its May 27, 2021 meeting, Board 
approved the policies as presented.    
  
After initially reviewing the proposed Board Policy: Use of Educational Technologies 
and Student Data Privacy and Security at its May 27, 2021 meeting, Board approved 
the policy as presented. 
  
  
District 211 Equity Plan 
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other fund for any and all school purposes. In order to fund the Board’s previously 
approved life safety projects, it is recommended that $4 million be transferred from the 
Working Cash Fund to the Operations and Maintenance Fund to complete mandated 
life safety projects, including mechanical equipment replacement; masonry, roof, and 
door repairs/replacement; and elevator and electrical improvements. Use of existing 
Working Cash Fund reserves to fund these projects would not adversely affect the 
instructional and operational program we currently support. The recommended transfers 
will take place in July 2021 to provide funding for summer 2021 life safety projects. 
  
The Board of Education approved a resolution providing for interfund transfers of $4 
million from the Working Cash Fund to the Operations and Maintenance Fund effective 
after July 1, 2021. 
  
More information is available here. 
  
Treasurer Bond Renewal 
  
The Board of Education secured treasurer bonds for Barbara Peterson as School 
Treasurer and Lauren Hummel as Assistant School Treasurer of Township High 
School District 211 for a total of $30,496. 
  
More information is available here. 
  
  
Health & Dental Program Claims and Administration 

  
The Board of Education approved the continuation of its self-insured program for health 
and dental benefits for 2021-2022 and retain Blue Cross and Blue Shield to provide 
claims administration services for medical, dental, and utilization review; and further, to 
purchase aggregate and specific stop-loss insurance from Blue Cross and Blue Shield 
at a level of $350,000 as presented.   
  
District 211 provides employees and eligible retirees with health and dental benefits 
through a modified self-insured program. Under the modified self-insured program, the 
costs are based on claim experience, administrative fees per program participant, and 
stop-loss insurance. The District’s multi-plan health design structure supports four 
Preferred Provider Options (PPO) plan variants and two Health Maintenance 
Organization (HMO) plans, one of which is grandfathered to only select employees. The 
current multi-plan structure integrates varied cost control factors for deductibles, 
coinsurance, prescription drugs, health savings accounts, and varied levels of premiums 
based on plan benefits. Through the modified self-insured program, the District 
continues to benefit from improved cash flow and access to PPO and HMO discounted 
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becomes available to assess claims costs associated with each individual health 
insurance plan, employee premium rates will be analyzed and a recommendation will be 
brought to the Board of Education in the fall of 2021. 
  
Additional information on District 211’s health and dental program claims administration 
is available here.  
  
  
Panorama Education Software Platform 

  
The Board of Education approved a one-year agreement with Panorama Education at a 
cost of $107,000. 
  
The P-20 Learning Renewal Resource Guide, released by the Illinois State Board of 
Education (ISBE) in March 2021, provides Illinois school districts a framework designed 
to support students, educators, and the community as we return to full in-person 
instruction in the fall semester. The guide covers 12 priority topic areas, including 
supporting students’ mental wellness through social-emotional learning. Social-
emotional learning is the process through which children and adults acquire the 
knowledge, attitudes, and skills they need to: recognize and manage their emotions, 
demonstrate caring and concern for others, establish positive relationships, make 
responsible decisions, and constructively handle challenging situations. 
  
While social-emotional learning is not a new concept for District 211 schools, the 
COVID-19 pandemic has had both a significant short-term and potentially long-term 
effect on our students’ mental health. As we look ahead to a full return to in-person 
instruction during the fall semester, we realize that we need to facilitate new structures 
and systems for both assessing and improving the social-emotional health of our 
students and staff. For the last several months, a team of District 211 staff has been 
exploring potential software platforms that can provide valid, reliable instructional 
components as well as qualitative and quantitative measurements of student social-
emotional health. Ultimately, our team is recommending the software platform from 
Panorama Education. This organization partners with many K-12 schools across the 
country to assist in collecting and analyzing data about social-emotional learning, school 
climate, family engagement, and diversity and inclusion practices. This software 
platform includes access to valid, reliable student and staff survey tools. The lesson 
plans and surveys contained in the Panorama platform directly connect to established 
social-emotional learning standards published by the ISBE. These standards were 
developed in accordance with Section 15(a) of Public Act 93-0495 and describe the 
content and skills for students in grades K-12. 
  
Additional information is available here.  
  
  
Sale of Surplus School Property 

  

https://go.boarddocs.com/il/thsd211/Board.nsf/files/C3TU3B74F5F6/$file/Health%20and%20Dental%20Program%20Claims%20Administration%20(06-17-21).pdf
https://go.boarddocs.com/il/thsd211/Board.nsf/files/C3USLD62C415/$file/Panorama%20Education%20Software%20Platform%20(06-17-21).pdf


The Board of Education authorized the sale of a Miller Econo Twin HF Welder; two 
Miller Dial Arc Welder 250s; folding cafeteria tables; an art lamp; a Tennant 5700XP 
carpet extractor; and an Advance AquaMax auto floor scrubber by way of public sealed 
bid, public auction site or company trade-in.  
  
Additional information is available here. 
  
  
Renewal of Employee Assistance Program 

  
The Board of Education approved the continuation of the Employee Assistance 
Program services to be provided by Workplace Solutions from July 1, 2021, through 
June 30, 2022, at a cost of $1.62 per employee per month; and further authorized the 
Superintendent or Designee to sign the contract with Workplace Solutions for these 
services.  
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The Board made a determination to discuss mask requirements in school at the July 
15th Board of Education Meeting. 
  
Next Board of Education Meeting 

  
The next scheduled regular Board of Education meeting will be held on Thursday, July 
15, 2021, with closed session beginning at 6:30 p.m. and open session beginning at 
7:30 p.m. in the Anne Koller Board Meeting Room at the G.A. McElroy Administration 


